
Process Guide  
for Classical Licensure to Exhort  

(Final Dra9) 
Classis Wisconsin, CRCNA 

Introduc<on: 

Church Order Ar5cle 43b states “The Classis may grant the right to exhort within its boundaries 
to persons who are gi8ed, well informed, consecrated and able to edify the churches.  When the 
need for their services has been established, the Classis shall examine such persons and license 
them as exhorters for a limited period of ?me.” 

Being called to bring God’s Word to God’s people is a high calling and responsibility, and Classis 
Wisconsin takes its role in this process seriously. This document has been wriEen to help guide 
poten5al exhorters of the Word and their supporters in the journey towards licensure within 
Classis Wisconsin.  1

This process guide is addressed to four different audiences—the applicant, the applicant’s 
pastor or mentor, the applicant’s consistory, and the assigned examiner who will conduct the 
classical examina5on.  Please refer to the appropriate sec5on for specific details and 
responsibili5es.  It may help to read the en5re document to gain a beEer sense of the overall 
process.  

 Please Note: Some of the language throughout this document comes from documents from the Reformed Church 1

in America’s Ministerial Forma5on Cer5fica5on Agency.
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740 W State St, Fox Lake, WI 53933 
(920) 260-8699 

pastorrodfierce@outlook.com 
To the Applicant: 

If you are reading this document it is because you have already begun to explore a possible call 
to preach the Word of God within the churches of Classis Wisconsin.  This call may come to us in 
many different ways. However you may have experienced God’s call, there needs to be public 
confirma5on that you have giVs for ministry in this par5cular area, or an affirma5on that this 
possibility is worth exploring.  When one’s sense of call is not confirmed by the encouragement 
or support of others it is a good idea to con5nue to discern whether this is a call to exhort or a 
call to some other form of Chris5an service.   

Therefore, at a very early stage in the process of discernment it is important that you seek the 
honest counsel of others, including your pastor, a mentor, and other church leaders.  They will 
be able to help you in this discernment process. In order to encourage this process of 
discernment, we ask that one of the first steps that you take is to have a conversa5on with 
either your pastor, a mentor, or a neighboring pastor in the CRCNA.  This is necessary because 
the calling that you are exploring is not a general call to preach but a call to preach within the 
churches of a specific denomina5on, the CRCNA.  Your pastor/mentor is able to help you discern 
if your understanding of the Reformed tradi5on and abili5es in exhor5ng indicate that next 
steps towards licensure should take place, or if further training may be required. The Pastor/
Mentor Recommenda5on (Form A, which you will find in the appendix), should then be filled 
out by your pastor/mentor who can con5nue to play an important role as encourager and 
advocate.  

Following the conversa5on with your pastor, we ask that you have an interview with your 
consistory regarding your possible call.  Applicants for licensure can only come before classis 
with the recommenda5on of their local consistory, and so we ask that this interview be one in 
which your familiarity with Reformed theology and approach to scripture, your giVs and abili5es 
for exhor5ng and your personal spiritual fitness are all explored and confirmed.  If they confirm 
your suitability for exhor5ng, we ask that they fill out the Consistory Evalua5on and 
Recommenda5on (Form B).  This should be sent to the Clerk of Classis.  

Checklist of Responsibili5es:  
• Either directly, or through your pastor or church leadership, inform Clerk of Classis of 

your general desire to explore classical licensure. 
• Meet with pastor or mentor to discuss fitness for and desire for licensure.  (If next steps 

in the process are recommended, Form A should be filled out by Pastor/Mentor) 
• Meet with Consistory for encouragement, evalua5on and recommenda5on. (If next 

steps are recommended, Form B should be filled out by Consistory.  Pastor or church 
leadership should then contact Clerk of Classis to set up date for examina5on.) 

• Mee5ng or contact with Classis Examiner (2x) to prepare for examina5on. 
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• Prepare for Classis sermon and Classis examina5on in consulta5on with Clerk of Classis 
and Classis Examiner 

• Once granted license to exhort, fill out forms to ensure annual renewal (available from 
Classis Clerk) 

To the Applicant’s Pastors and Suppor<ng Individuals: 
As a Minister of the Word or a spiritual leader yourself, you play a pivotal role in a persons’ 
process of discerning whether or not they have a valid call to exhort within the churches of 
Classis Wisconsin. We therefore ask that you have a conversa5on with the applicant about this 
possibility.  This conversa5on should inten5onally explore the qualifica5ons laid out in church 
order—whether or not the applicant is “giVed, well informed, consecrated and able to edify the 
churches” (Church Order Ar5cle 43b).  If your process of discernment with them confirms this 
we ask that you fill out the Pastor/Mentor Recommenda5on Form and encourage them to take 
the next step of speaking with their Consistory.  

As a general rule, the applicant should show a familiarity with the confessional standards of the 
CRCNA as well as Reformed doctrine at the level of Louis Berkof’s Summary of Chris5an 
Doctrine, and should clearly show their agreement with these doctrines. 

 There may be a case in which you do not confirm these quali5es, or think that addi5onal 
training is required.  At this stage it is important that you speak the truth in love.  The Consistory 
and Classis are tasked with maintaining the purity of the preaching of the Word. Advoca5ng for 
an applicant whose giVs or personal quali5es are marginal or inappropriate for this calling may 
posi5on the applicant to be denied by either Consistory or Classis, which may lead to 
embarrassment or discouragement for the applicant down the line.  This possibility makes the 
discernment process in these ini5al stages of the highest importance.   

Checklist of Responsibili5es:  
• Meet with applicant to determine fitness for licensure. (To help determine this, see p. 7 

for likely content of the classis examina5on and p. 9 for sample ques5ons) 
• Fill out Pastor/Mentor Recommenda5on Form (Form A) and send to the clerk of the 

applicant’s Consistory. 
• Con5nue to act as guide and advocate through licensure process. 
• If possible, introduce applicant on the day of their classis sermon and examina5on. 
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To the Consistory: 
Your role in the process that leads to the gran5ng of a license to exhort within Classis Wisconsin 
is an important one.  A member of your congrega5on may feel an inward calling to exhort 
within the church and it is your task to help them discern that calling and encourage them in 
this process.  Church Order lays out the guidelines that such an individual must be “giVed, well 
informed, consecrated and able to edify the churches.”  The Acts of Synod 1984 further state 
that they must indicate that they “hear5ly believe and are persuaded that all the ar5cles and 
points of doctrine contained in the Reformed Confessions fully agree with the Word of God.”  
We ask that you have a conversa5on with and about the poten5al licensee in which you 
explore:  

1. Their familiarity and agreement with the Reformed Confessions,  
2. Their giVs and abili5es regarding the task of preaching,  
3. Their personal quali5es and Chris5an behavior within the life of the congrega5on, and 
4. Whether they have the confirma5on of a mentor and others in pursuing this course of 
ac5on. 

If you are able to answer this in the affirma5ve, we ask that you fill out the Consistory 
Evalua5on and Recommenda5on form and send this to the Clerk of Classis. 

Please be aware that the license to exhort is granted for a year at a 5me.  It will be the 
responsibility of the Exhorter and the Clerk of their Council to ensure that the proper forms are 
filled out each year for renewal of the license.  

Please also note that following your recommenda5on to Classis Wisconsin, there are addi5onal 
steps that must take place prior to an examina5on at the next classis mee5ng. Please allow for 
sufficient 5me so that the applicant can be best prepared for the examina5on. 

Checklist of Responsibili5es: 
• Meet with applicant to determine fitness for licensure, following the above criteria. 
• If Consistory determines need for the applicant’s service, and suitability of the applicant 

for licensure, fill out Consistory Evalua5on and Recommenda5on (Form B) and send, 
along with Form A, to Clerk of Classis. 

• Inform Clerk of Classis of your recommenda5on in a 5mely manner so that proper 
prepara5on can take place prior to a Classis Mee5ng. 

• If applicant is granted license to exhort, ensure that proper paperwork for annual 
renewal is filled out each year. 
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The Classical Licensure Exam 
Once all of the required documents have been received and are in good order, the next steps 
towards your becoming licensed to exhort will be an examina5on at a mee5ng of Classis 
Wisconsin.  There will be two elements of this examina5on—the preaching of a 10 to 12 minute 
sermon at some point during the Classis mee5ng, and the examina5on itself, which will take 
about 30 minutes.  

1. The Classis Sermon 
The sermon given at classis may be on a text of your own choosing.  It is once again important 
to note that this sermon is for a license to preach within a specific denomina5on, the CRCNA, 
and one of the tasks of the delegates to Classis is to discern if your perspec5ve is in line with the 
CRCNA’s confessions, approach to Scripture, and theological perspec5ves.  They are to 
determine if you are preaching a “sound Biblical message”.  Here are some criteria that should 
guide your prepara5on and preaching. 

The sermon should: 
1. Be in thorough agreement with Reformed theology and the confessions.  There should 

be nothing within your sermon that would cause people to ques5on your understanding 
or loyalty to core Reforma5on perspec5ves. 

2. Be Christ-centered and not exemplary or moralis<c.  Christ is at the center of Scripture 
and he should be at the center of your sermon as well. The sermon should steer clear of 
any applica5on that is not firmly grounded on the finished work of Christ as savior. 

3. Be Redemp<ve Historical (Awareness of the “big picture” of Scripture). If possible, the 
sermon should show how the par5cular passage being preached on fits within the scope 
of the larger story of scripture. 

4. Show a proper dis<nc<on between Law and Gospel.  The sermon should not be a 
sanc5fied self-help speech simply urging us to try harder.  If that was all that humanity 
needed, Christ would not have come.  If possible, it should show how “law” reveals to us 
our need for Christ, and how obedience is an outworking of our gra5tude for what Christ 
has done. 

5. Be textually based. The sermon should flow from a careful exegesis of the actual text.  
The text must not simply be a hook that the exhorter hangs the sermon on. 

6. Reflect an awareness of genre and context.  The sermon should show sensi5vity 
towards how the specific genre of Scripture that the passage is wriEen in (epistle, 
poetry, apocalyp5c) should be interpreted, as well as an understanding of how its 
context helps to reveal its meaning. 
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7. Be clear and organized in terms of its structure and applica<on.  Listeners should not 
be confused as to the points that the exhorter is making or what the exhorter is calling 
them to do or to believe. 

8. Be engaging in terms of its presenta<on.  The sermon should be preached well, with 
good eye contact, proper inflec5on and intona5on, and good use of illustra5on when 
appropriate. 

2. The Classis Examina<on 
The other element of examina5on at Classis is the examina5on itself.  The guidelines are that 
this examina5on should take about a half hour and focus primarily on your ability to deliver a 
sound Biblical message and lead worship.  The Clerk of Classis will inform you as to who your 
examiner will be in advance of the classis mee5ng.   

Your examiner should meet or make contact with you at least twice prior to the Classis mee5ng 
to give you a sense of what you will be examined on.  It is leV up to the discre5on of each 
individual examiner whether they will give you the actual ques5ons that they intend to ask you 
or will instead give a general sense of what topics they might explore with you.  Some of the 
main topics that will most likely be explored will be: 

1. An awareness of, and agreement with, Reformed Confessions and doctrine 
2. Familiarity with the main themes of Scripture (covenant, kingdom of God, etc.) 
3. Awareness of Reformed interpreta5on of various key passages in Scripture 
4. Clear ar5cula5on and understanding of the gospel 
5. Familiarity with various books of the Bible—their content, structure and their 

connec5on to the overarching message of Scripture 
6. Understanding of the basic principles of exegesis and interpreta5on.  
7. Awareness of how to craV and deliver a sermon.  

Please remember that this is a true examina5on and not just a formality.  Classis has the 
responsibility of making sure that all who hold a license to exhort are properly prepared and 
take the awesome responsibility of preaching God’s word seriously. There is the real possibility 
of failure and so we encourage you to adequately prepare.  

At the end of this document you will find some sample ques5ons given to poten5al examiners 
that might help you in your prepara5on.   

Please also know that at every step of this process we are seeking to “set you up for success” 
when it comes to your examina5on and eventual licensure! If at any 5me prior to the 
examina5on you do not feel that you have had enough contact with your examiner or are not 
adequately prepared, please contact the Clerk of Classis and your examina5on can be 
postponed or adjusted as necessary. 
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Guidelines for Classical Examiners 

As a Minister of the Word and Sacrament in the CRCNA and as a member of Classis Wisconsin, 
one of your responsibili5es is to aid in the examina5on of applicants for licensure.  In Classis 
Wisconsin we wish all Ministers to take regular turns in par5cipa5ng in such examina5ons so 
that the burden can be shared and not leV to a few pastors. We understand that ministry is 
oVen hec5c and consuming, and at the same 5me want to underscore the crucial role that you 
play as an examiner in bringing about a posi5ve outcome in this process. 

Key to that posi5ve outcome is ensuring that the applicant is properly prepared prior to the 
examina5on itself.  This is a journey that has weighed heavily on the heart of the person being 
examined for a long period of 5me and we ask that you approach it with that same level of 
gravity and diligence. 

To help ensure that, we recommend that you meet with the applicant twice prior to the 
examina5on itself as promptly as possible once you are assigned to them. If for some reason 
you are not able to meet face to face, we s5ll encourage you to have at least two substan5al 
conversa5ons with them in another format.  In these conversa5ons you should: 

1. Explain the specific process of the examina5on that will take place,  
2. Do a prior evalua5on of the applicant’s theological and prac5cal proficiency when it 
comes to the task of preaching in a church in the Reformed tradi5on and  
3. Encourage the applicant in their spiritual journey and pray with them.  

Some pastors give the applicants the ques5ons that they will ask them prior to the examina5on 
itself.  Discussing these ques5ons together is a clear way of discerning the applicant’s level of 
preparedness and allows “red flags” to be dealt with in a private rather than a public semng.  
Others simply let the applicants know the general categories of the ques5ons that they will be 
asking.  We leave this to your own discre5on, and ask only that you give enough 5me and focus 
to the process so that the applicant is adequately prepared.  A poor examina5on reflects not 
only on the applicant but the examiner themselves.  

The examina5on itself should take about 30 minutes, and deal with the general categories 
men5oned in the sec5on above.  Personal introduc5ons take place prior to the examina5on 
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itself as the pastor introduces the applicant, so please keep your own ques5ons, as much as 
possible, to the specific topics relevant to licensure.  

As stated before, we leave the specific ques5ons up to your discre5on and ask only that they 
adequately reflect the necessary categories above.  To help you in your own prepara5on a list of 
sample ques5ons is included at the end of this document.   

Checklist of Responsibili5es: 
• Contact with the applicant as soon as possible.  Determine if they have any ques5ons or 

concerns about the process. Encourage them and pray with them. 
• AEempt to meet, or have substan5al conversa5ons with the applicant, at least twice.  

Allow plenty of 5me prior to the Classis examina5on in case concerns or issues arise. 
• Prepare the applicant for the content of the classis examina5on either through 

discussing specific ques5ons with them or general categories in which they will be 
examined.  A list of sample ques5ons is provided below. 

• Contact Clerk of Classis if there are any concerns or issues that arise. 
• Conduct the examina5on at the classis mee5ng, following the criteria listed above. (see 

p. 7) 
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Sample Ques<ons 

A person called to exhort within Classis Wisconsin must be… 

“Well Informed” 
1. If someone asked you in a sentence what it meant to be a Reformed Chris5an, what 

would you tell them? 
2. What are the three forms of unity and give us a brief summary of each?  Are you 

commiEed to these and believe that they fully agree with the Word of God? 
3. What are the “Five Points of Calvinism” and can you give us a short defini5on of each of 

them?  Which one have you struggled the most to understand? 
4. What is meant in the Reformed tradi5on when we are called a word centered people? 
5. What’s meant by the authority of scripture?  What’s meant by the clarity of scripture? 
6. What is meant by the Reformed doctrine of Sola Scriptura? 
7. Our approach to the Scriptures is called a redemp5ve historical approach, can you 

describe that for us?   
8. What’s the idea of the Biblical covenant and how does that work out through Scripture? 
9. Describe the kingdom of God and how it develops through Scripture? 
10. What is the difference between the kingdom and the church? 
11. What does the Bible teach about the image of God in humanity? 
12. What’s the Reformed doctrine of sin?  Why is it important?    How does it connect with 

what you do as a preacher of the Word? 
13. What is the gospel? 
14. Describe how you might lead someone who is not a Chris5an through Scripture to give 

them an understanding of God’s plan of salva5on. 
15. What is the rela5onship between gra5tude and the Chris5an life? 
16. Can you list some different genres of Scripture and give us examples of each? 
17. What’s the message or theme of the Book of Revela5on?  Genesis? Levi5cus?  Romans? 
18. What’s the difference in audience, message and purpose among the four gospels? 
19. Where in Scripture might you find the doctrine of jus5fica5on by faith?   
20. Where in Scripture might you find the doctrine of uncondi5onal elec5on? 
21. What’s the role of the Holy Spirit in preaching? 

 10



22. What’s the rela5onship between the Old and New Testaments? 
23. What is general revela5on and special revela5on and what is the rela5onship between 

the two? 
“Consecrated” 

1. Can you give us some examples of effec5ve ministry that you’ve been involved in 
previously? 

2. Please tell us about your own devo5onal life and the spiritual disciplines that you 
prac5ce. 

3. Please describe your prac5ce of prayer. 
4. What books have you been reading lately to help you con5nue to grow as a Chris5an 

and as an exhorter of God’s word? 
“Gi8ed” and “Able to Edify the Churches” 

1. How have others encouraged you to take this step of service to the church? 
2. What commentaries and helps do you use as part of preparing for a sermon? 
3. Please walk us through your process of prepara5on for a sermon. 
4. What are the characteris5cs of a Reformed perspec5ve of worship? 
5. What are your priori5es in leading worship? 
6. How do you intend to get feedback as to your work as an exhorter of God’s word? What 

are some other ways that you will seek to grow in this area? 
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A Note on Trying Again 

As has been stated earlier, the intent of this process guide is to help ensure a successful 
outcome for those seeking licensure.   That being said, this may not always be the case.  There 
may be various reasons why an examina5on is not sustained by Classis, ranging from 
unfamiliarity or confusion regarding points of Reformed doctrine to a lack of prepara5on on the 
part of either the examiner or the examinee.   

It is understood that such an outcome may be personally difficult for the individual being 
examined.  At the same 5me, however, it need not be considered the final outcome of the 
process. As a general rule, Classis invites those who may not have sustained an ini5al 
examina5on to a process of re-applica5on and re-examina5on at a future date. 

Such an individual should s5ll be considered as being “under care” by the leadership of Classis, 
and as such the following process of remedia5on and care should be followed: 

1. An aEempt should be made prior to the applicant leaving the Classis mee5ng to arrange 
a mee5ng between themselves, their mentor, representa5ves of the Classical Interim 
CommiEee or the Classis Ministry Leadership Team, and possibly the examiner.  The 
purpose of the mee5ng is to  

a. Offer pastoral care and support,  
b. Discuss what specifically might have led to the examina5on not being sustained, 

and  
c. Give the applicant an understanding of possible next steps. 

2. Reapplica5on is not always recommended.  It may be, for instance, that the examina5on 
revealed differences with Reformed theology that the applicant is not willing to 
reconsider.  If it is the case, however, that the issue is a maEer of further training or 
educa5on, then the CMLT, in consulta5on with the applicant’s mentor, should 
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recommend a specific course of study that may lead to a more posi5ve outcome.  If they 
have not already done so, applicants are also encouraged to take part in the Classical 
Leadership Development Network. 

3. Re-applicants are ordinarily encouraged to re-apply a year following their last classical 
examina5on.  However, prior to the scheduling of their examina5on, representa5ves of 
the CIC or the CLMT should meet with the applicant and their mentor to ensure that the 
learning plan has been carried out.   

4. This process of re-applica5on is not intended to be indefinite.  If the individual does not 
sustain a second examina5on, Classis invites them to discern, with their mentor, a 
different way in which God may be calling them to serve.   

Pastor/Mentor Recommenda<on Form 
(Form A) 

___________________________, who is a member of ______________________ Church, has 
talked with me about their interest in obtaining a license to exhort in Classis Wisconsin.   

Knowing that Church Order Ar5cle 43b states that such an individual must be “giVed, well 
informed, consecrated and able to edify the churches” and that  Acts of Synod 1984 further 
state that that they “hear5ly believe and are persuaded that all the ar5cles and points of 
doctrine contained in the Reformed Confessions fully agree with the Word of God”, I tes5fy that 
in my conversa5on with them that they have clearly shown these quali5es, and therefore 
wholeheartedly recommend them to their Consistory and to Classis Wisconsin as a poten5al 
applicant. 

Signature _______________________________        Date_______________________________ 
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Consistory Evalua<on and Recommenda<on Form 
(Form B) 

Church Order Ar5cle 43b states “The Classis may grant the right to exhort within its boundaries 
to persons who are gi8ed, well informed, consecrated and able to edify the churches.  When the 
need for their services has been established, the Classis shall examine such persons and license 
them as exhorters for a limited period of ?me.” 

Your consistory plays an important role in conforming the giVs of a poten5al applicant and 
determining the need for their services. Please have a conversa5on with and about them based 
on some of the following ques5ons. 

1. What are the indica5ons of a vital faith in Christ? 
2. How is the applicant expressing that faith through ac5ve par5cipa5on in the worship 

and ministry of the local church? 
3. What mo5vates the applicant’s desire to obtain a license to exhort? 
4. What current or poten5al strengths or giVs for ministry are evident? 
5. Are these giVs being used and bearing fruit? 
6. Do they have a love for and a thorough knowledge of Reformed theology as 

summarized in the confessions of our churches? 
7. Do they have confirma5on from a mentor and family members in pursuing this 

course of ac5on? 

The Consistory of ___________________________ Church in _________________________, 
met with ____________________________ in order to determine their fitness as a poten5al 
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exhorter within Classis Wisconsin.  We wholeheartedly recommend them to Classis Wisconsin 
as a poten5al applicant. 

We have determined the need for their services based on the following criteria: 
______To supplement or support the work of the Pastor and ministry at large in our context. 
_ _ _ _ _ _ O t h e r ( p l e a s e s p e c i f y ) 
______________________________________________________ 

________________________________________________________________________
________________________________________________________________________ 

________________________  ________________________  __________________ 
 (council chair’s signature)  (clerk’s signature)   (date)
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